
Locum Tenens are the Future of 
Healthcare Delivery

How locum tenens providers 
and other temporary healthcare 
staff can fill staffing gaps

The healthcare industry is grappling with an escalating 
crisis: a severe shortage of healthcare providers at 
all levels. From physicians and nurse practitioners 
to specialty nurses and physician assistants, 
this deficit in staffing has resulted in significant 
challenges for healthcare institutions nationwide. 
To address this urgent need, medical facilities are 
increasingly turning to temporary healthcare staff 
and locum tenens providers. These professionals are 
playing a crucial role in filling staffing voids, ensuring 
that hospitals and clinics can continue to provide top-
notch care despite the ongoing staffing shortages. 

Current and Projected Future 
State of Healthcare Staffing
Understanding the dynamics of the ongoing 
staffing crisis is critical for healthcare 
organizations as they navigate the complexities 
of recruiting and retaining skilled professionals, 
and for providers as they plan their career path.
By examining the current and projected future 
state of healthcare staffing, leaders can better 
prepare for the evolving demands of the 
healthcare system.



Primary Reasons Behind the 
Current Talent Shortage
The healthcare staffing crisis is driven
by several key factors:

GROWTH IN THE SENIOR POPULATION
The demand for healthcare services has surged due to an increased 
aging population that requires more medical attention. As life 
expectancy continues to rise, a larger segment of the population is 
entering their senior years, often with complex health needs. This 
demographic shift places immense pressure on healthcare systems, 
necessitating more resources and services tailored to geriatric care. 
Hospitals, clinics, and long-term care facilities must adapt their 
staffing to accommodate the unique challenges presented by this 
population, including managing chronic conditions, ensuring proper 
medication management, and providing comprehensive support for 
both physical and mental health.

INCREASE IN CHRONIC DISEASE RATES
There has been a significant increase in the prevalence of chronic 
diseases that require ongoing medical care. Conditions such as 
diabetes, hypertension, heart disease, and obesity are becoming 
more common, contributing to an increased need for healthcare 
services. These chronic diseases often require long-term 
management and frequent interactions with healthcare providers, 
leading to a higher demand for specialists and primary care 
practitioners.

WORKFORCE ATTRITION DUE 
TO RETIREMENTS

Compounding these issues is the fact that many healthcare 
professionals are reaching retirement age, leading to a decline 
in the available workforce. As experienced providers retire, their 
absence creates significant gaps in staffing, particularly in critical 
areas such as nursing, primary care, and specialized fields. 

This attrition not only diminishes the overall workforce but 
also impacts the mentorship and training of new healthcare 
professionals. With fewer seasoned providers to guide and train 
newcomers, healthcare organizations face challenges in maintaining 
quality of care and ensuring that knowledge and expertise are 
effectively transferred to the next generation of workers.

CHALLENGES IN ATTRACTING NEW 
HEALTHCARE TALENT

The healthcare industry has struggled to attract new and qualified 
talent at a pace that matches the increasing demand. The lengthy 
and demanding training required to become a healthcare provider, 
coupled with the high stress and burnout associated with the 
profession, has deterred many potential candidates from entering 
the field. These concerns about work-life balance, job satisfaction, 
and mental health all contribute to the challenges in recruitment. 

The Role of Locum Tenens and 
Temporary Nursing Staff

Locum tenens providers and temporary nursing 
staff offer a viable solution to this staffing 
crisis. These professionals fill in for permanent 
staff during absences, handle surge periods, 
and provide specialized care that might 
otherwise be unavailable. 

They can also help fill staffing gaps in 
healthcare by covering temporary vacancies 
that occur for many reasons, including:

•  Vacation
•  Illness
•  Maternity leave
•  Sabbaticals
•  Unexpected increase in patient load
•  Fluctuating patient demand
•     Emergent situations, such as epidemics 

or natural disasters 

The ability to quickly and efficiently fill staffing 
gaps is essential in maintaining high standards 
of care and ensuring that patient needs are 
met promptly.



What a Temporary or Locum Tenens Position Looks Like

Temporary or locum tenens positions can vary widely depending on the needs of the healthcare facility. Roles 
can range from short-term assignments lasting a few days or weeks to longer-term contracts extending over 
several months. 

Providers in these positions can work in a variety of settings, including hospitals, clinics, and private practices.

This diverse selection of locum tenens professionals enables healthcare facilities to effectively address a 
wide range of staffing needs in an efficient manner, ensuring uninterrupted patient care and operational 
continuity.

Options as a Healthcare Provider
Temporary and locum tenens positions open up a wide array of possibilities for 
healthcare professionals to pursue, allowing them to explore different career paths 
without the long-term commitment of a permanent position. 

Although these roles were historically only available for physicians, they now encompass a wide range 
of healthcare professions such as:

PHYSICIANS
Treating patients in family medicine, 
internal medicine, and pediatrics.

SPECIALTY PHYSICIANS
Offering expertise in specific 
disciplines such as cardiology, 
pediatrics, oncology, or neurology.

NURSE PRACTITIONERS
Delivering primary and specialized 
care in areas such as family medicine, 
pediatrics, and women’s health.

PHYSICIAN ASSISTANTS
Providing versatile and essential support 
in various medical fields including surgery, 
internal medicine, and urgent care.

DENTISTS
Covering general dentistry and specialties 
such as endodontics, orthodontics, 
periodontics, and oral surgery to 
meet diverse dental care needs.

NURSES
Ensuring essential care in multiple 
areas such as emergency medicine, 
critical care, pediatrics, and geriatrics.

CRNAS (CERTIFIED REGISTERED 
NURSE ANESTHETISTS)
Administering anesthesia services 
in surgical, obstetric, and pain 
management settings.



Benefits and Challenges of Locum Tenens
& Temporary Jobs

Locum tenens and other temporary healthcare positions present 
a unique career path for medical professionals. These roles can 
offer a dynamic and flexible work experience, appealing to those 
seeking variety and new challenges in their professional lives. 

However, it’s important to consider pros and cons of these positions to make 
an informed career decision. Let’s explore the various benefits and challenges 
associated with pursuing locum tenens and temporary jobs in the healthcare field.

Benefits:

Benefits
FLEXIBILITY
Temporary positions offer healthcare providers the 
ability to choose their assignments and work schedules, 
providing a better work-life balance. This flexibility 
allows providers to tailor their professional lives to 
meet personal needs, whether that means taking 
time off for family or pursuing further education. 

DIVERSE EXPERIENCE 
Working in different settings and locations allows 
providers to gain a wide range of experiences and skills. 
This exposure not only enhances their clinical expertise 
but also equips them with valuable insights into 
various healthcare systems and practices. Additionally, 
it provides an opportunity to experience and explore 
living in different parts of the country, enriching 
their personal lives and cultural understanding. 

HIGHER COMPENSATION
Locum tenens and temporary positions often offer 
competitive pay rates, sometimes exceeding those 
of permanent positions. This higher compensation 
can be particularly attractive for healthcare providers 
looking to maximize their earnings, as they can 
negotiate rates based on the demand for their specialty 
and the specific requirements of each assignment. 
The potential for overtime pay can further enhance 
their overall income during peak demand periods. 

Challenges: 
LACK OF STABILITY 
Temporary positions may not offer the same job security 
as permanent roles, leaving providers in a constant state 
of uncertainty regarding their next assignment. This 
instability can create stress, especially for those who prefer 
a consistent work environment and the predictability 
that comes with a permanent position. This lack of a 
guaranteed long-term role may deter some professionals 
from fully committing to the locum tenens lifestyle. 

FREQUENT RELOCATION 
Depending on the assignment, providers may need 
to relocate frequently, which can be challenging 
for those with families or other commitments. This 
constant movement can disrupt personal lives, 
making it difficult to maintain relationships and 
social connections. For those who value stability and 
routine, the demands of frequent relocation can be a 
significant drawback to pursuing temporary positions. 

LIMITED BENEFITS
Temporary positions may not come with the same 
benefits, such as health insurance or retirement plans, as 
permanent roles. Providers may find themselves needing 
to secure their own health coverage or save for retirement 
independently, which can add financial strain. This 
potential lack of benefits makes it essential for healthcare 
providers to carefully consider their overall compensation 
package when evaluating temporary opportunities. 



Must-Know Facts About Temporary Healthcare Positions 

Future Trends in Healthcare Staffing 

The future of healthcare staffing is likely to see a continued increase in the use of temporary and locum tenens 
providers. This trend is driven by the ongoing shortage of healthcare professionals and the increasing demand 
for flexible staffing solutions.  

More healthcare providers are expected to choose temporary positions over permanent roles, drawn by the 
benefits of flexibility, higher pay, and diverse work experiences. 

Length of Contract 

As mentioned earlier, temporary 
contracts can vary in length, 
from short-term assignments 
that address immediate needs 
to long-term placements 
that provide continuity of 
care over several months.  

Long-term contracts can also offer 
the potential to transition into 
permanent positions, providing 
stability while still offering the 
benefits of temporary work. 

The Importance of Picking the Right
Staffing Agency 

Choosing the right staffing agency is crucial for a successful 
temporary staffing career. Look for an agency that: 

•   Provides comprehensive support including contract negotiations, 
credentialing, travel, and logistics.

•   Demonstrates proven expertise with a history of partnering with 
top-tier healthcare organizations. 

•   Specializes in your field, therefore offering more job opportunities,  
a deeper understanding of your needs and preferences, and valuable  
insights into industry trends.  

•   Adheres to NALTO standards, ensuring protection for both clients  
and providers. 

•   Maintains clear and consistent communication, ensuring you’re  
informed and supported throughout your assignment. 

•   Provides flexibility and options by offering a wide range of assignment 
choices and flexible scheduling to accommodate your personal and 
professional needs. 

•   Treats you as an individual - not just a number - respecting your  
unique talents and successes. 

Travel vs. Local MYTH #1: This career 
opportunity is only for 
those who are willing to 
travel and temporarily 
live in different places.

MYTH #2: This type of 
career path is not a good 
fit for those with families. 

TRUTH: Many local healthcare organizations 
need temporary staffing. It is not necessary 
to travel to take advantage of the benefits 
of locum tenens or travel nursing.

TRUTH: The flexibility of work schedules and the 
opportunity to travel in the summers but work 
locally during the school year can be an exciting 
opportunity for families to adventure and explore 
different parts of the country while maintaining 
a “home base” during the school year. 

Many assumptions surround 
the world of temporary 
healthcare staffing, particularly 
the belief that it always involves 
constant travel and frequent 
relocations. In reality, however, 
these positions are much more 
diverse and flexible.



ALLEVIATING CARE BLOCKAGES AND 
IMPROVING PATIENT OUTCOMES 
Temporary staff can help alleviate care blockages, reducing 
patient wait times and improving overall care outcomes. 
By filling gaps in the workforce, these professionals ensure 
that patients receive timely and effective care, which is 
critical for positive health outcomes. 

EXPANDING SERVICES AND 
REVENUE OPPORTUNITIES 
By supplementing their teams with temporary staff, 
healthcare organizations can expand the range of 
services they offer. This can create additional revenue 
opportunities and improve the organization’s ability to 
meet a broader variety of patient needs. 

REACHING DIVERSE POPULATIONS

Temporary staffing allows healthcare organizations to tap 
into a large talent pool, enabling them to reach diverse 
populations and provide care to underserved communities. 
This can improve health equity and ensure that more 
patients have access to quality healthcare services. 

Key Benefits of Supplementing with 
Temporary Staff and Locum Tenens Providers 
Supplementing healthcare teams with temporary staff and locum tenens providers offers 
numerous advantages to the healthcare facility as well. 

REDUCING BURNOUT OF 
PERMANENT STAFF 
The use of temporary staff can significantly reduce 
burnout of an organization’s permanent staff by reducing 
or eliminating altogether the need for overtime. 

By sharing the workload, temporary providers allow  
perm-anent staff to maintain a healthier work-life balance, 
which can improve job satisfaction and retention rates. 

LEVERAGING EXPERTISE
AND EXPERIENCE 
Temporary staff often bring a wealth of experience and 
specialized knowledge to their roles. Their expertise can 
boost care outcomes and provide valuable mentorship to 
permanent staff, enhancing the overall skill level within 
the organization. 



Embracing the Future of Healthcare 

Work in the Career You 
Love and Have the Life 
You Want 

An increasing number of providers and healthcare staff are opting to forgo traditional permanent 
positions. By embracing this trend, they can gain valuable experience in new healthcare areas, 
enhance their resumes, and build a strong reputation through successful placements. 

The healthcare staffing landscape is continually evolving, increasingly reliant on temporary 
staffing solutions. As this trend grows, it’s important to embrace the future by exploring 
opportunities in locum tenens or travel nursing across all levels of healthcare experience.  

Partnering with a staffing agency like All Medical can help you navigate these options, ensuring that your 
unique needs are addressed and that you find position placements that fit your career aspirations. 

Setting long-term career goals with 
temporary staffing in mind  

Consider this question: “Could pursuing a temporary 
healthcare staffing career lead to greater achievement 
and a better work-life balance?” By incorporating 
locum tenens and temporary opportunities into 
their career planning, healthcare professionals 
can define more attainable long-term goals. 

This mindset encourages individuals to think 
critically about their aspirations and how flexible 
roles can align with their personal and professional 
objectives. By viewing temporary staffing as a viable 
pathway, healthcare providers can open doors to 
new experiences and create a more adaptable career 
strategy that accommodates their evolving needs. 



About All Medical 
Personnel  

Contact All Medical Personnel for Your 
Career Needs 

Established in 1990, All Medical Personnel is a 
leading healthcare staffing agency with a long-
standing reputation for excellence in the industry. 
They offer comprehensive staffing solutions, 
handling everything from credentialing to travel 
arrangements and contract negotiations. 

Over the last three decades, our recruiters have 
placed medical professionals across 50 states with 
every type of healthcare organization, from Fortune 
1000 multinationals to small physician groups.  

Our team is dedicated to successfully matching 
top-quality healthcare providers with top-tier 
organizations for each and every medical need: from 
bandaging cuts to providing specialty expertise 
to saving lives in the emergency room, we are 
committed to placing skilled practitioners in roles 
where they can make a meaningful impact.  

By understanding the unique needs of both 
providers and healthcare facilities we ensure that 
every placement fosters exceptional patient care 
as well as career satisfaction, thus contributing to 
the overall success of the healthcare system. 

For more information about how All Medical Personnel can help 
you find your ideal job, visit All Medical Personnel. 

Testimonials from 
Satisfied Clients 

Our healthcare workers and partner 
organizations are the strongest 
testament to the exceptional 
service and quality we provide. Here 
are a few highlights from the many 
messages we’ve received about 
working with All Medical Personnel: 

“Of all the recruiters I’ve worked with over the years, you 
are by far superior in terms of the level of information 
you provide about the firm, culture, role and any nuances 
you feel would be important to your candidates to know. 
I really appreciate that! If my next engagements are in 
healthcare, I’d certainly recommend your services!” 

Current Client, USA 

“This temp organization is very helpful in finding great 
staff with all the skill sets and attributes that I request 
for my medical practice. They listen to my exact needs 
and are very professional and courteous as well. I have 
been working with this agency for multiple years and will 
continue to do so as the need arises.”

Ops Client in Florida 

“All Medical has been amazing in meeting our Locum 
Tenen needs. All their staff have been very responsive 
to our emails and met our Privileging and Credentialing 
requirements quickly. We have had great communication 
and this has been a smooth and effective process. I would 
recommend All Medical for all your Locum Tenen needs.” 

HR Client in Georgia 
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